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Dear Faithful of the Diocese of Winona,

In March of 2001, | implemented a new

sexual abuse policy for this local church entitled:
"Instruction for Identifying, Reporting and
Responding to Sexual Misconduct." This
Instruction was the third such policy for this
diocese. It updated the 1993 document "Sexual
Policy" in order to simplify and further clarify¢h
expectations of the Church in the Diocese of
Winona for handling allegations of sexual
misconduct. It once again expressed our conviction

that sexual abuse is contrary to the Gospel andivasg as disciples of Jesus
and that the Church must always address issuesxabbmisconduct
appropriately and effectively.

In June of 2002, the United States Conference didlia Bishops
approved the "Charter for the Protection of Chifda@d our Young People.
This Charter is a promise we have made to protecyaung people. It is a
pledge to help heal those hurt by sexual abusédogyc The Bishops also
approved the "Essential Norms" establishing paldiciaw, complementary to
the universal law of the Church, which governsghecedures to be used in
the Catholic Church in the United States for depiiith sexual abuse of
minors by clerics. In December of 2002, the Holg Save its approval to
these norms and established their effective daktaash 1, 2003.

| am pleased to present to you Rewised "Instruction for Identifying,
Reporting and Responding to Sexual Misconduct.’s Tévised document has
incorporated the work of the Bishops in the "Chafte the Protection of
Children and Young People" as well as the "EsskeNtiams" approved by
the Hold See.

As the shepherd of this local church, | once agalhupon all the
faithful of Southern Minnesota to live the Gospealssage fully, with deep
love and respect for one another. As you shephent, keenly aware of my
own responsibility to love and guide the flock. Wiumility and trust in God,
the Good Shepherd of all, | renew my own commitntergach one of you to
protect the flock he has entrusted to me, in acugtiul this, our newRevised
"Instruction for Identifying, Reporting and Respamglto Sexual Misconduct.

Sincerely your is Christ,

Most Rev. Bernard J. Harrington
Bishop of Winona

Given at Winona, October 1, 2003



FORWARD

There are two parts to this Instruction. The fpatt deals with
clerical sexual misconduct, i.e., sexual miscondogtan ordained
deacon or priest. It follows the universal law b&tChurch and the
particular law for the Church in the United Statesset forth in the
"Essential Norms." The second part deals with derisconduct by
other church employees or volunteers and how tinécpkar parish or
institution should respond to this situation.

This Instruction presumes that any sexual misconduyc
clergy, employees or volunteers of the Diocese ofdiVa or any of the
Catholic institutions subject to the authority bétbishop is contrary to
the Gospel and the values we uphold. We are coeuitt investigate
and appropriately address all complaints of sexméconduct by
Church personnel. Thigevised Instruction provides direction as to how
to respond to accusations of sexual misconductiving other minis-
ters of the church. These responses are largelageanat the parish or
institution level.

The termsministry-related sexual misconduct and sexual
misconduct, as used throughout thiBevised Instruction, are general
terms which include sexual abuse, sexual exploiasind sexual har-
assment. This document is in accord with both @md criminal law in
the State of Minnesota, as well as with the lawhef Church. Accord-
ingly, at this moment, the following terms havesteneanings:

1. sexual abuse - abusive sexual interaction between a Church teade
and a minor or vulnerable adult. In the State ofiddisota, sexual abuse
is subjection of a child or vulnerable adult, by @erson responsible
for their care, in a position of authority, or agm who has a signifi-
cant relationship, to any sexual contact or actclviis a violation of
the Minnesota Criminal Sexual Conduct code. In €Chuaw, sexual
misconduct with a minor includes sexual molestatiorsexual exploi-
tation and other behavior by which an adult usesrer as an object of
sexual gratification.
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The transgressions in question relate to obligatiansing from
divine commands regarding human sexual interacgoonveyed
to us by the sixth commandment. Thus, the nornetodnsidered
in assessing an allegation of sexual abuse of armnwhether
conduct or interaction with a minor qualifies aseaternal, objec-
tively grave violation of the sixth commandmentisTheed not be
a complete act of intercourse. Nor does an act neddvolve
force, physical contact or a discernible harmfutcome. In the
State of Minnesota, a minor is a person under Hsyef age. A
vulnerable adult is a person 18 years of age @roMho, because
of impairment of mental or physical function or dimpal status,
is unable or unlikely to report abuse or neglechwit assistance.
In the Church, a minor is anyone who has not cotegléheir 18th
birthday. The date of the alleged offense is anontgmt consid-
eration when determining if the person is now ctei®d a minor.

2. sexual exploitation - as it applies to any formal helper/helpee
relationship, is any kind of sexual interactionvibetn counselor
and client whether initiated by either counseloratient, and
regardless of the consent of the client.

3. sexual harassment, unwanted sexual advances, including
conduct or language, between co' workers in ther€@hwork
setting, which create an intimidating, hostile &flensive working
environment or which are made as a condition fontinoed
employment or advancement.

All three forms of misconduct are addressed togdikes
because they usually involve an abuse of powewutirosity. The
Diocese of Winona is committed to continually réefon its
response to all forms of sexual misconduct.
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EDUCATION AND PREVENTION

The publication of this Revised Instruction is immied to
create public awareness of our desire to care foiims, provide
intervention and heal communities. It also sigmals willingness to
encourage responses and discussion in our paisitesther Catholic
communities. Educational materials aimed at spegfoups, such as
clergy or lay ministers, sometimes apply to moreegal audiences as
well. Our aim is to design materials that have trapplications. We
encourage their use in parishes, schools and witler oCatholic
entities. We recognize that our Church is accouetaedbGod and must
be faithful to the teachings of our Church. We h#he responsibility
to educate the broader society in these teachiifgsplan to continue
and enhance this cooperative effort.

Our understanding of sexual misconduct has gromsidera-
bly over the last two decades. We not only gainights from
advancement in human psychology and understandingnuman
sexuality, we also learn from experience in ourctital response to
people who have come forward with their concerns.

In the Diocese of Winona, the clergy are periodijcapdated
by means of seminars and related workshops addgegsevention
and appropriate responses to those harmed by semisabnduct.
Every priest and deacon is encouraged to have somalr spiritual
director and take advantage of fraternal suppor. Wlieve that the
prevention of sexual misconduct lies in the proowtdf a healthy
human sexuality and a good system of support fedtéry family,
friends, and professional relationships. Clergy tire Diocese of
Winona have professional conferences, annual tetrdaanery meet-
ings, and continuing education.

Lay employees of the Church are offered similgoasfunities
for growth and ministry support.

Clergy formation programs (seminaries and diacopadpara-
tion) include psychological screening and backgdourhecks of
prospective candidates. In recent years we haweglan even greater
emphasis on this
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screening and now conduct criminal background cheok all
candidates for orders. Although no perfect scregmethod exists, we
use the currently accepted methods and work witlmpetent
professionals to strengthen screening.

Newly ordained priests and deacons, as well astsesking
incardination, will be expected to attend a worlshdich addresses
sexual misconduct and boundaries issues. Whenappropriate, these
same opportunities will be made available to oeurch personnel.

We hope this Revised Instruction will provide infation and
support for others and make it clear that sexuatamduct will not be
tolerated or condoned in the Church.

We advocate a prompt, compassionate, and apprepriat
response to reporters of sexual misconduct anceceéspe canonical
and civil rights of the parties involved. Confidiehtprocedures are
designed to gather relevant facts that respegpriliacy of the reporter
and the accused. This Revised Instruction provadeprocess, which
seeks to restore trust and define the actions taaken when a
complaint of sexual misconduct is received.

The parishes, schools and other Catholic entifie¢eeoDiocese
of Winona remain free to establish their own crador engaging and
supervising paid staff, independent contractors satlinteers. All
parishes and institutions are required to perfoackground checks on
personnel before engaging them in service as redjuay law. The
Diocese of Winona will continue to make guidelinesd revisions
available to the parishes for their adoption orpaalEon.

REPORTING PROCEDURES

The following describes how the Diocese of Winondl w
respond to those priests and deacons who are acofisngaging in
sexual abuse, sexual exploitation, or sexual haraists
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Allegations of misconduct

The diocese considers any allegation of sexualanihact
toward a cleric to be a very serious matter. Sulggations may
be received through phone reports, correspondendeace to face
meetings. The Diocese of Winona is committed tg tied¢ alleged
victim obtain whatever assistance may be required.

The diocese will work with the proper civil authioss
such as police and child protection agencies iimitestigation of
sexual misconduct allegations involving minors altedally
protected adults. Minnesota Law states that cexategories of
persons such as teachers, clergy and counselon® aieport to
civil authorities if they know or have reasons teliéve that a
minor or vulnerable adult is being abused. In addito compli-
ance with this law, the bishop directs all paid spanel and
volunteers, even those who are not mandated repptte report
their knowledge or belief of the abuse of minorsvamerable
adults, if such knowledge or belief is obtained le/t@ngaging in
the ministry of the Diocese of Winona.

Priests are not required to report information thaither-
wise privileged (e.g. - disclosing a confession).

Our Church law also protects the rights of thossused
of misconduct. We recognize that it is important respond
quickly to allegations of ministry related sexuailsoonduct and
we will do so. Still, our willingness to make a r&pesponse is not
a "conviction" of the accused priest or deacon.efetmination of
guilt or innocence will be made by an appropriaa@anical or
civil process.

When civil authorities are involved with criminaiviesti-
gation, the Diocese of Winona will defer to theiwvéstigative
processes. We will, how, ever, use every reasonatdans to
investigate any allegation of sexual misconduce fitst source of
information for any investigation is the person ingkthe allega-
tion. When an allegation is brought forward, thdividual will be
asked to use the appropriate process to file a leonip
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HOW TO BRING A COMPLAINT FORWARD

Contact the Pastoral Care Assistance Coordinator

If you have a complaint about a cleric, call ankl lsspeak to
the Pastoral Care Assistance Coordinator at thed3m of Winona
Pastoral Center, 507 ~454-4643. The Coordinatarciempetent person
designated by the bishop to assist in the immediartoral care of
persons who claim to have been sexually abusedibgtp or deacons.
The Coordinator is ready to receive any such comipléo assist in
caring for the one making it, and to see that guidaand pastoral care
are provided while dealing with the accusation.

If you are unsure about whether or not you wistbtimg a
complaint forward, it is appropriate, without gigiryour name or the
name of the clergyman in question, to give a gdmkscription of your
concern. The Pastoral Care Assistance Coordindtbdescribe to you
how the Diocese of Winona would be able to respdfuli can then
decide whether to make a formal complaint.

Write to the Diocese of Winona.

Please mark your letter "Personal and Confidenizet]
address it to the Bishop of Winona. Please indibate you would
like a response (e.g.: telephone, letter, meeting).

We will respond to every complaint of sexual mistoct by
clergy, insofar as we are able. Since it is ofteypassible to follow
through on anonymous complaints, we will ask if yare willing and
able to reveal your identity to diocesan officidsassist our investiga-
tion. If you do not reveal your identity, or ask tes withhold your
identity from the accused clergyman, this can sdydimit the steps
we can take. Please understand that we are opandigespect your
complaint.

We ask you to understand that our immediate willgss to
respond to your complaint and provide you assigtasaot a convic-
tion or judgment of the accused. A complete ingedgton will take
place through the process outlined in this Instonct
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PROCESSING ALLEGATIONS OF SEXUAL
MISCONDUCT BY CLERGY

The steps for processing an allegation of sexuacomduct
are clearly outlined in the Church's universal ldve, "Charter" and the
"Essential Norms." The Diocese of Winona will clgafiollow these
steps in processing such allegations. When anaditegof sexual mis-
conduct by a priest or deacon is received, a pieding investigation in
harmony with canon law will be initiated and conghatpromptly and
objectively.

The diocesan bishop has the responsibility to deber
whether there is sufficient evidence to indicatat tthe allegation is
credible. In the case of an allegation of sexuaisabof a minor by a
cleric, the bishop has the Diocesan Review Boarteip him make
this determination. The Diocesan Review Board isomfidential
consultative body available to review the factst thie gathered and
advise the bishop in his assessment of the altagati

When there is sufficient evidence to indicate tie offense
may have in fact been committed, he will determitesther the case
will be dealt with by an administrative processhgra judicial process,
according to canon law. If the case is one of Seaxbiase of a minor by
a cleric, the Congregation for the Doctrine of Eaath will be notified
and the bishop will proceed as the Congregatiogcthr

Care is always taken to protect the rights of tlastigs
involved in a case. If desired, each party hasritfiet to appeal the
decision upon notification of the outcome of thegass. An appeal
may be lodged by notifying the bishop. When an aatian has
proved to be unfounded, every step possible wiltdden to restore
the good name of the person falsely accused. Uperdeath of the
cleric, unsubstantiated documentation is destroyed.
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SERVICES TO INDIVIDUALS HARMED BY SEXUAL
MISCONDUCT BY CLERGY

Catholic priests and deacons occupy important platservice
in our Church. We are proud that most do so withaexdinary gener-
osity and care. We have learned more about thesmisfiposition and
power by some clergy over the past several yedns. Diocese of
Winona is committed to reach out to victims of glerwho have
misused their position and power by sexual abuke. Hastoral Care
Assistance Coordinator is designated by the bighdpelp those who
look for healing and reconciliation and is readyb# of service to all
victims of sexual abuse by clergy.

We will help you obtain counseling support

Misconduct by a member of the clergy can cause desp
This can be addressed through the assistance Iefdskind reputable
professional therapists.

We will try to ensure that financial restraintsmtat prevent you
from receiving competent and specialized therapagsistance.

We will try to help you with insurance co-paymerfts
counseling or, where insurance is lacking or ineight, with your
therapy costs. From time to time, we will reviewttwyou the ongoing
necessity or appropriate, ness of continuing assist from the Diocese
of Winona.

We will help you obtain spiritual direction

The damage caused by clergy misconduct is mosh ofte
spiritual as well as psychological. We have learfiech those who
have been harmed that sometimes their relationsfiip God and

with their faith community has been ruptured.

You may wish to address such a spiritual rupturbeMdou are ready
to do so, we can help you find competent spirihedp. Once again, we
will try to ensure that financial constraints dd nlmse this avenue for
you. There are several resource centers availabiate staffed
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by trained spiritual directors who understand theact of sexual
abuse on spiritual growth. The staff members inelwedomen,
men, lay people, religious and priests. Pleaseksyith us if you
need such help.

We will help you bring your concern to the proper Ghurch
officials outside the Diocese of Winona

Some people may have been hurt elsewhere before
moving to a community within the Diocese of WinoiNau may
wish to pursue a complaint in another place, buhatoknow how
to do so. We will aid you in contacting the leatigusof other
dioceses, religious orders, or denominations.

If you were harmed by clergy elsewhere, we are lentb
provide you with financial assistance for coungglor spiritual
direction. However, we will help you seek such supgrom the
diocese, religious community or denomination of thecused

clergy.

RESPONSE TO PARISHES EXPERIENCING THE PAIN OF
CLERGY SEXUAL MISCONDUCT

When members of the clergy engage in sexual miscon-
duct, many people may be harmed or affected. Thigue not
only of those directly involved in the misconduatit also of par-
ish members where the clergyman currently servegmed in the
past. We outline here the key elements of the resgmwe take to
help heal this pain.

First, we acknowledge that parishes undergo a aampl
process of grieving. When people learn that a i@sgdeader has
been accused, there is often a reluctance to keeli@at the report
could be true. Denial may be followed by other vikeibwn steps
in grieving a loss, including depression and sigaiit anger
against the accused, the accuser(s), the diocedethe whole
Catholic Church. Only after time passes and theagu@ate steps
are taken can a parish truly move on in the coation of its
mission.
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Second, we acknowledge that one of the most impbrta
elements in healing is providing the parish appedprand accurate
information about what happened. Information heligpel the atmos-
phere of distrust that may be fed by rumor, byshéden departure of a
clergyman assigned to the parish, and by the fgéfiat a "cover-up” is
being imposed. Information also  assists othetinas, if there are any,
to come forward and assures that appropriate stepsaken so that a
parish can truly move ahead.

While committed to disclosure where possible, wknawl-
edge that significant communication limitations magxist. These
limitations can include the victim's and his/hemily's concern for
privacy as well as the need to protect the righitsthe accused,
especially when lawsuits or criminal action may jeepardized. The
fact that investigations often yield con~ fusingntadictory, or unsub-
stantiated conclusions, especially in their eathgss, further limits
disclosure.

Third, we acknowledge that the healing of a parssh multi-
faceted challenge. Our experience has taught dsn#ither diocesan
officials nor a new pastor alone can respond tahal concerns and
problems that arise in the aftermath of clergy mmsluct. As a result,
we may involve teachers, therapists, lawyers, comaation experts
and other professionals in a team approach tofgpparishes.

We are committed to help develop models or appemthat
will foster healing in our affected parishes.

When the clergyman is removed...

Credible accusations may result in removing theused cler-
gyman from the parish:

a. |If the clergyman is the pastor, a temporary adstiator will be

appointed. The administrator is informed of theusation and of
the follow-up steps.

b Key parish personnel will be informed as soon assifnbe. Depend-
ing on the organization of the particular pari$lis t
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may include lay trustees, professional staff, amel president of the
parish council.

c

Due to confidentiality and the right to privapgople may not have
the right to know all the reasons for a priestimaeal. The pastor
or administrator, after consulting with diocesaaffsand with the
parish leadership, will notify parishioners abdut absence of the
priest. This announcement can happen in severabk \aag may
include pulpit announcements, bulletin noticesa parish mailing.

Along with these announcements, parish membess braanvited

to a parish meeting. The meeting is a key stepérparish healing
process. It allows the opportunity for more pansbmbers to be
involved in a discussion of what has happened lp them adjust
and heal. The meeting should include participatibsome or all of
the following: a diocesan official (usually the &icgeneral), the
pastor or administrator and parochial vicar, alitator, a therapist,
an attorney, and a communications expert. Becauseai pastoral
gathering of the parish, nonmembers are generatiyided.

Following this meeting, parish leadership is tedito assess the
immediate results of the meeting and to address dibaling issues
that may arise in the parish. Parish leadershiplghconsult with
the vicar general at least quarterly during thet frear following
the parish meeting. In consultation with the viganeral, parish
leadership should arrange for whatever furtherihgaheasures are
needed in the parish. These may include additigeakral meet-
ings, a small group process of reflection, a retiation service,
and/or a request for communication from the remastetjyman.
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Response in former parishes where the removed clerserved...

Two reasons may cause the diocese to inform memifers
former parishes that a priest or deacon has bemovexr for sexual
misconduct. The first and more pressing reason igessons who may
have been victims of misconduct will know that themay come
forward for assistance. The second is to encounagding of the hurt
and betrayal that can result from sexual miscondbicticesan officials
will assess what is needed in each case. The prpastor or parish
director may be consulted as a decision is reacHiedisclosure is
called for, then the following steps will be taken:

1. Parish leadership will be informed of the cdbke,follow~up steps
that are planned, and the potential impact of #@snhon their par-
ish. They will work with a diocesan official to plahe best way to
inform parish members.

2. The pastor, after consultation with diocesariciafs and parish
leadership, will inform the parish about the clergyn who has
been removed. He will explain the process thatvilable for
follow-up. This is generally done at a parish magtiOther options
might include opportunities for individuals to medth counselors.

3. Parish leadership will assess the ongoing impatiietlisclosure to
the parish. Leadership should consult at least anseek with the
vicar general after the initial disclosure. More atiegs can be
scheduled if needed.
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When the Church process does not result in removalf the
clergyman from his assignment...

In dealing with accusations of sexual misconductckergy-
men, care is always taken to protect the rightsgoudi name of the one
bringing an accusation forward and of the clergyrmecused. When an
accusation has proved to be unfounded, every sbspilpge will be
taken to restore the good name of the person yadgelused. An assess-
ment will be made by diocesan officials, in constidin with the
clergyman falsely accused, as to what steps shmailthken to assure
the stability and peace of parish life. This assesd may be made in
consultation with parish leadership. Appropriatepstwill be taken to
help the clergyman and the parish to move forward.

RESPONSE TO RELIGIOUS AND LAY PROFESSIONAL
EMPLOYEES, INDEPENDENT CONTRACTORS AND
VOLUNTEERS ACCUSED OF SEXUAL MISCONDUCT

The problem of ministry related sexual miscondt mvolve
Church personnel other than clergy. When an adomsabf
ministry related sexual misconduct is brought agfaénreligious or lay
professional employee, independent contractor,obunteer serving in
a diocesan parish or institution, the Diocese ohdMa stands ready to
act as a resource to the parish or institutioregponding to the matter.
However, since our parishes and institutions fumctindependently,
they are responsible for establishing adequateejnes and procedures
to address these accusations.

Parishes and institutions should see that thossufrervisory
positions are sufficiently trained to understandnptaints of sexual
misconduct and their investigation. Professionalnseling should be
offered, if possible, to persons who believe thayehbeen victimized.

This section provides an outline of essential comembs that
parishes and other institutions in the diocese Ishaonsider in
responding to an allegation of sexual miscondudte Diocese of
Winona will provide consultation to assist parishiest face instances
of sexual misconduct.
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This section provides an outline of essential comepbs that
parishes and other institutions in the diocese Ishaonsider in
responding to an allegation of sexual miscondudte Diocese of
Winona will provide consultation to assist parishiest face instances
of sexual misconduct.

Allegations of misconduct:
The person responsible for investigation of angalfen should be:

1. the pastor in the case of a parish, or

2. the person who is in a major supervisory pasifio institutions
where the accused is employed, contracted, or texuing.

Each parish or institution should designate andenkaown the
person responsible for conducting an investigatfioihis necessary. In
addition, this individual should take great careste allegations of
sexual abuse of children or legally protected adaite referred to the
proper civil authorities, as required by law.

Investigation steps:

Every allegation is to be taken seriously. Uponeiéag a
complaint, the pastor or supervisor should condunctnvestigation as
soon as possible.

« Contact the legal counsel of the parish or ingtitut

« Call the parish's or institution's insurer and fyatie diocese

« Consider establishing an investigation team thgergder balanced

- Establish the relevant facts relating to the aliega

« Interview the person bringing the complaint
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« Encourage the complainant to be accompanied by dusa,
friend, coworker, or family member

» Interview the person bringing the complaint

» Take careful notes of the interview

Interview others who may have knowledge of the satan

Note: If the accused is a member of a vowed~ralgicommunity, it is
always appropriate to involve the provincial superdf the accused
early in the process.

Intervention:

If the investigation finds substance to the alleggtthe pastor
or supervisor should meet with the accused employeependent
contractor, or volunteer. For this meeting, theuaed person should be
encouraged to have another person present. Thegaugh this meeting
is to formally present the allegation and to listethe accused.

If the employee acknowledges that the allegatiotius, then
the supervisor should invoke the appropriate dis@py procedures
(including possible termination) as found in parish institutional
employment guidelines. If the employee denies tlegation, then the
pastor or supervisor should consider suspendingitifdoyee with pay,
or taking some similar action, until a better ustiending of the
allegation can be gained.

The parish or institution may choose to arrangsaipologi-
cal assessment of the accused to help gain furtigarstanding.

If a volunteer acknowledges the allegation is trius, or her
voluntary service with the parish or institutionréviewed by the pastor
or supervisor. This review may indicate that thespm's volunteer
service should end. If the volunteer denies thegalion, then the
pastor or supervisor
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should consider stopping the services he or sheide®s until a better
understanding of the allegation can be obtained.

In the event that the accused denies the allegdtierpastor or
supervisor should seek assistance with the inagtiy Others who
may be helpful at this stage include a trusteéoviepastor or supervi-
sor, or diocesan official. Additional detailed infwation is gathered by
further interviewing the victim, the accused andeos who might have
direct knowledge of the allegation. At this stattye, person bringing the
accusation and the accused should both be as$igtesh advisor or
friend.

Resolution:;

After sufficient information has been gathered, supervisor
must resolve the matter. The supervisor must inviblee appropriate
termination procedure found in the parish or in§tn guidelines for
the suspended employee or volunteer, take inteatedlisciplinary
action, or reinstate the individual's employmensenvice.

In all cases, the procedure for discipline or teation of
employment must follow the steps laid out by thegtaor institution
guidelines. In addition, full cooperation with divauthorities and
adherence to reporting requirements, as deternbgeaivil law, must
always be exercised.
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CONCLUSION

Our experience tells us it is possible for indivatiu and
communities to heal from the effects of sexual mmstuct. This is not
easily or quickly accomplished. Effective counsglisupport groups
and spiritual direction are tools that are ofteguiszd for this healing.

The Diocese of Winona is committed to doing alt ihaan to:

+ Promote safe, healthy communities of faith. Diocestaff will con-
tinue to provide training sessions for clergy, glarpersonnel and
volunteers and will continue their work in helpitige faithful assure
that all our environments are safe environments.

+ Intervene when there is misconduct. All accusatiafissexual
misconduct will continue to be taken most serioasigd will be dealt
with expeditiously in accord with civil law and ateh law. The
Diocese of Winona and its bishop join with all tbéher local
churches of the United States in supporting andemepnting the
"Charter for the Protection of Children and Yourgpple" and the
"Essential Norms." We are vigilant to do all thag¢ wan to prevent
those who would exploit others from doing so.

¢+ Respond fairly and compassionately to those hafgeaisconduct.
Our first obligation to victims is for healing amelconciliation. The
Diocese of Winona will continue its pastoral outtedo victims and
their families as we share with them a profoundseenf solidarity
and concern.

We do all this because of our faith in Jesus Clanmst His call

to us as disciples and Church to act justly anel tempassionately. We
know He is with us and guides us in our efforts.
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THE REVISED INSTRUCTION FOR IDENTIFYING,
REPORTING AND RESPONDING
TO SEXUAL MISCONDUCT

Acknowledgment of receipt

| hereby acknowledge that | have received a copythef
Revised "Instruction for Identifying, Reporting and Respargl to Sexual
Misconduct" for the Diocese of Winona. | have regaié complete
document, understand its meaning, and agree toucbndyself in
accordance with its procedures. | further undetstaat this acknowl-
edgment will be filed at the parish or institutionwhich | serve and
that | am required to attend training annually.

Date:

Name:

Parish/Institution:

Pastor/Supervisor:

Your signature:

Signature of witness:
Note:"Promiseto Protect, Pledgeto Heal"

(The Charter for the Protection of Children and Ngteople,
Essential Norms and Statement of Episcopal Commithean be
found at www.usccb.orgr can be ordered by calling USCCB at
800~235~8722.
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